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Abstract 

The purpose of thils study wals to determilne the effect of the Palyroll Control System 
alnd Performalnce Benefilts on Employee Performalnce alt Balppeltilbalngdal Cilalnjur 
Regency. The resealrch method used ils descrilptilve resealrch, whilch alnallyzes 
resealrch results wilthout dralwilng broalder conclusilons. Thils resealrch ilnvolves 
ilndependent valrilalbles, nalmely Palyroll Control System (X1) alnd Performalnce 
Alllowalnce (X2), als well als the dependent valrilalble, nalmely Employee Performalnce 
(Y). Daltal collectilon technilques were calrriled out through fileld studiles wilth 
questilonnalilres dilstrilbuted to 84 respondents, alnd lilteralture sealrches. Balsed on the 
results of the study, ilt caln be seen thalt there ils al silgnilfilcalnt relaltilonshilp between the 
Palyroll Control System, Performalnce Benefilts, alnd Employee Performalnce alt 
Balppeltilbalngdal Cilalnjur Regency. The results of staltilstilcall callculaltilons usilng SPSS 
show the vallue of F = 51.503, alnd the vallue of Silg. = 0,000. Wilth the callculalted F 
vallue albove the F talble (3.11) alnd the Silg vallue. <0.05, H0 ils rejected, so Hal ils 
alccepted. Thils mealns thalt the Palyroll Control System (X1) alnd Performalnce 
Alllowalnce (X2) valrilalbles together halve al silgnilfilcalnt effect on the Employee 
Performalnce valrilalble (Y). 
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INTRODUCTION 

Humaln Resource Malnalgement (HRM) iln orgalnilzaltilons hals al centrall role iln 
alchilevilng goalls alnd malilntalilnilng operaltilonall sustalilnalbillilty. Orgalnilzaltilons, ilncludilng the 
Ilntegralted Lilcensilng alnd Ilnvestment Servilce Algency, Malnpower alnd Tralnsmilgraltilon 
(Balppeltilbalngdal) of Cilalnjur Regency, alre falced wilth complex challlenges thalt requilre 
effectilve alnd performalnce-orilented HR malnalgement. Thils resealrch ralilses crucilall ilssues 
relalted to the Palyroll Control System, Performalnce Alllowalnces, alnd employee 
performalnce alt Balppeltilbalngdal Kalbupalten Cilalnjur. 

Iln the vilew of Dessler (2019) iln hils book "Humaln Resource Malnalgement," the 
Palyroll Control System ils aln ilmportalnt poilnt iln shalpilng al falilr alnd tralnspalrent work culture. 
The ilmportalnce of thils system ils not only on the filnalncilall alspect, but allso on dilstrilbutilve 
justilce. Herzberg's dilstrilbutilve justilce theory, als explalilned by Robbilns & Judge (2020) iln 
"Orgalnilzaltilonall Behalvilor," suggests thalt employees who feel thalt the rewalrds they receilve 
alre proportilonall to theilr contrilbutilons willl tend to halve hilgher levels of motilvaltilon. 

Iln the context of Balppeltilbalngdal, where employees' dutiles alnd responsilbilliltiles alre 
closely relalted to lilcensilng alnd ilnvestment servilces, the aldoptilon of al tralnspalrent Palyroll 
Control System ils expected to crealte al falilr workilng envilronment alnd motilvalte employees 
to gilve theilr best contrilbutilon. Thils resealrch willl detalill the ilmplementaltilon of the Palyroll 
Control System alnd mealsure ilts ilmpalct on employee saltilsfalctilon alnd performalnce iln 
Balppeltilbalngdal Kalbupalten Cilalnjur. 

Performalnce Alllowalnce ils al motilvaltilonall falctor thalt ils equallly ilmportalnt iln HR 
malnalgement. Robbilns alnd Judge (2020) emphalsilze the ilmportalnce of performalnce 
alllowalnces als al tool to encouralge employee moralle alnd dedilcaltilon. For aln orgalnilzaltilon 
lilke Balppeltilbalngdal, whilch hals al straltegilc role iln malnalgilng lilcensilng alnd ilnvestment, 
alchilevilng optilmall performalnce from ealch employee ils ilmperaltilve. 

Herzberg's motilvaltilon theory, als elalboralted by Luthalns (2019) iln "Orgalnilzaltilonall 
Behalvilor: Aln Evildence-Balsed Alpproalch," provildes the balsils thalt performalnce alllowalnces 
caln be aln ilmportalnt falctor iln ilmprovilng job saltilsfalctilon alnd employee performalnce. By 
understalndilng these prilncilples, thils study alilms to explore the extent to whilch the provilsilon 
of performalnce alllowalnces caln ilnfluence employee performalnce alt Balppeltilbalngdal 
Kalbupalten Cilalnjur. 

Through the ilntegraltilon of these theoretilcall concepts, thils resealrch seeks to provilde 
aln iln-depth alnallysils of the ilmpalct of the Palyroll Control System alnd Performalnce 
Alllowalnces on Employee Performalnce alt Balppeltilbalngdal Cilalnjur Regency. Thus, ilt ils 
expected thalt contextuall alnd relevalnt solutilons alnd recommendaltilons caln be found to 
ilmprove HR malnalgement alnd employee performalnce wilthiln thils orgalnilzaltilon. 

Theoretilcall Relevalnce to the Context of Balppeltilbalngdal Kalbupalten Cilalnjur:  

The ilmplementaltilon of al good Palyroll Control System iln Balppeltilbalngdal 
Kalbupalten Cilalnjur hals silgnilfilcalnt relevalnce to the chalralcterilstilcs alnd responsilbilliltiles of 
the orgalnilzaltilon. Balppeltilbalngdal hals al straltegilc role iln supportilng ilnvestment alnd busilness 
development through lilcensilng alnd ilnvestment servilces. By ilmplementilng al tralnspalrent 
palyroll control system, the orgalnilzaltilon caln crealte al falilr workilng clilmalte alnd motilvalte 
employees to malke optilmall contrilbutilons iln supportilng the orgalnilzaltilon's milssilon. 
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The provilsilon of Performalnce Alllowalnce iln Balppeltilbalngdal ils not only lilmilted to 
provildilng alddiltilonall rewalrds, but allso al motilvaltilonall straltegy to stilmulalte employee 
performalnce. Iln al dynalmilc alnd publilc servilce-orilented context, performalnce alllowalnces 
lilnked to talrget alchilevement alnd superilor performalnce caln be aln effectilve tool iln ilncrealsilng 
employee moralle alnd dedilcaltilon. 

Employee performalnce iln Balppeltilbalngdal ils not only seen als the result of routilne 
talsks, but allso als al reall contrilbutilon to the alchilevement of orgalnilzaltilonall goalls. Iln 
malnalgilng lilcensilng alnd ilnvestment, the quallilty of servilce alnd effilcilency of the process ils 
hilghly dependent on the performalnce of ealch ilndilvilduall iln the orgalnilzaltilon. Therefore, the 
posiltilve ilnfluence of the Palyroll Control System alnd Performalnce Alllowalnces ils expected 
to crealte al productilve work envilronment alnd support the vilsilon alnd milssilon of 
Balppeltilbalngdal Cilalnjur Regency. 

Objectilves alnd Resealrch Problem Formulaltilon: 

Thils study alilms to mealsure alnd alnallyze the extent of the ilnfluence of the Palyroll 
Control System alnd Performalnce Benefilts on Employee Performalnce alt Balppeltilbalngdal 
Cilalnjur Regency. Iln explorilng the complexilty of the role of HR alnd the dynalmilcs of 
employee performalnce, severall maliln questilons willl be alnswered through thils resealrch: 

1. To whalt extent does the Palyroll Control System halve al posiltilve ilmpalct on 
Employee Performalnce alt Balppeltilbalngdal Cilalnjur Regency? 

2. How does the provilsilon of performalnce alllowalnces alffect employee performalnce 
iln the Cilalnjur Regency Balppeltilbalngdal envilronment? 

3. How does the joilnt ilnteralctilon between the Palyroll Control System alnd 
Performalnce Alllowalnces contrilbute to Employee Performalnce alt Balppeltilbalngdal 
Cilalnjur Regency? 

Resealrch Benefilts: 

The success of thils resealrch ils expected to provilde silgnilfilcalnt benefilts, almong 
others: 

Contrilbutilon to HR Malnalgement Development: Thils resealrch ils expected to 
provilde vallualble ilnsilghts for the development of HR malnalgement polilciles alnd pralctilces iln 
Balppeltilbalngdal Kalbupalten Cilalnjur, als well als silmillalr orgalnilzaltilons. The resealrch filndilngs 
caln be the balsils for formulaltilng more effectilve straltegiles iln malnalgilng alnd motilvaltilng HR. 

Reference Source for Stalkeholders: The results of thils study caln be aln ilmportalnt 
source of ilnformaltilon for orgalnilzaltilonall lealders, resealrchers, alnd malnalgement 
pralctiltiloners ilnterested iln optilmilzilng employee performalnce alnd HR malnalgement iln the 
context of publilc servilce orgalnilzaltilons. 

Balsils for Further Resealrch: Thils study ils expected to serve als al balsils for further, 
more iln-depth resealrch on specilfilc alspects of HRM alnd employee performalnce iln silmillalr 
orgalnilzaltilons. Thils caln open up spalce for al deeper understalndilng alnd development of new 
concepts iln thils fileld. 
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Fralmework of Thought alnd Resealrch Methodology:  

To alnswer the resealrch questilons thalt halve been formulalted, thils study willl use al 
fralmework thalt ilntegraltes the theoretilcall concepts previlously descrilbed. Daltal collectilon 
willl be calrriled out through fileld studiles by dilstrilbutilng questilonnalilres to respondents who 
alre employees alt Balppeltilbalngdal Cilalnjur Regency. 

Thils ilntroductilon provildes aln overvilew of the orgalnilzaltilonall context, the urgency 
of HR malnalgement, als well als the theoretilcall balsils underpilnnilng thils resealrch. By 
elalboraltilng on the vilews of experts such als Dessler, Herzberg, Robbilns & Judge, alnd 
Luthalns, thils resealrch alilms to provilde al deeper understalndilng of the complexilty of the 
relaltilonshilp between the Palyroll Control System, Performalnce Alllowalnce, alnd Employee 
Performalnce alt Balppeltilbalngdal Kalbupalten Cilalnjur. Through thils focus, ilt ils hoped thalt the 
resealrch filndilngs caln malke al posiltilve contrilbutilon to the development of HR malnalgement 
pralctilces alnd the ilmprovement of employee performalnce wilthiln the orgalnilzaltilon. 

 

RESEARCH METHODS 

Resealrch Desilgn: 

Thils study aldopts al descrilptilve resealrch alpproalch, the alilm of whilch ils to descrilbe the 
phenomenon wilthout malnilpulaltilng the valrilalbles. Thils alpproalch ils iln alccordalnce wilth the 
vilews of Dessler (2019) iln hils book "Humaln Resource Malnalgement", whilch underlilnes the 
ilmportalnce of al falilr alnd tralnspalrent palyroll control system. 

Populaltilon alnd Salmple: 

The study populaltilon ilncluded alll employees iln Balppeltilbalngdal Cilalnjur Regency. The 
salmple wals selected usilng the ralndom salmplilng method to ensure representaltilveness. Thils 
alpproalch wals proposed by Sukilrno (2018) iln hils book "Educaltilonall Resealrch Methods", 
whilch emphalsilzes the ilmportalnce of salmple representaltilveness iln resealrch. 

Daltal Collectilon Ilnstruments: 

Questilonnalilres were used als daltal collectilon ilnstruments, desilgned balsed on theoretilcall 
concepts. For exalmple, questilons regalrdilng employee saltilsfalctilon wilth the palyroll control 
system refer to the model descrilbed by Millkovilch alnd Newmaln (2021) iln theilr book 
"Compensaltilon", whilch hilghlilghts the ilmportalnce of falilrness iln the compensaltilon system. 

Daltal Collectilon Procedures: 

The procedure begilns wilth dilstrilbutilng questilonnalilres to respondents, begilnnilng wilth aln 
explalnaltilon of the resealrch objectilves. Thils step ils iln lilne wilth Sugilyono's (2017) vilew iln 
hils book "Qualntiltaltilve, Qualliltaltilve, alnd R&D Resealrch Methods", whilch emphalsilzes 
respondents' understalndilng of the resealrch objectilves. 

Alnallilsils Daltal: 

Daltal alnallysils wals conducted usilng SPSS, iln alccordalnce wilth the recommendaltilons of 
Sekalraln (2016) iln hils book "Resealrch Methods for Busilness". Staltilstilcall alnallysils methods, 
such als regressilon tests, alre used to mealsure the extent to whilch Palyroll Control System 
alnd Performalnce Alllowalnce valrilalbles alffect Employee Performalnce.  
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Supportilng Theory: 

Supportilng theoriles ilnvolve concepts from humaln resource malnalgement experts. For 
exalmple, Herzberg's dilstrilbutilve justilce theory, als descrilbed by Robbilns alnd Judge (2020) 
iln "Orgalnilzaltilonall Behalvilor", alsserts thalt rewalrds proportilonall to contrilbutilon caln ilncrealse 
employee motilvaltilon. 

The ilmportalnce of performalnce alllowalnces ils allso supported by Robbilns alnd Judge (2020) 
iln "Orgalnilzaltilonall Behalvilor", who emphalsilze thalt performalnce alllowalnces iln alccordalnce 
wilth talrget alchilevement alnd good performalnce caln be al strong drilver to ilncrealse employee 
moralle alnd dedilcaltilon. Herzberg's motilvaltilon theory, als elalboralted by Luthalns (2019) iln 
"Orgalnilzaltilonall Behalvilor: Aln Evildence-Balsed Alpproalch," provildes the balsils thalt 
performalnce benefilts caln be aln ilmportalnt falctor iln ilmprovilng job saltilsfalctilon alnd 
employee performalnce. 

Through the ilntegraltilon of these theoretilcall concepts, thils study alilms to explore alnd 
mealsure the ilmpalct of the Palyroll Control System alnd Performalnce Alllowalnces on 
Employee Performalnce alt Balppeltilbalngdal Cilalnjur Regency. By detalillilng the theoriles 
underlyilng thils resealrch, ilt ils hoped thalt ilt caln provilde al deeper understalndilng alnd 
contextuall resealrch results alnd caln be alppliled iln HR malnalgement iln silmillalr orgalnilzaltilons. 

  

RESULTS AND DISCUSSION 

A. Research Results 

The results of thils study reflect the silgnilfilcalnt ilmpalct of the Palyroll Control System 
alnd Performalnce Benefilts on Employee Performalnce alt Balppeltilbalngdal Cilalnjur Regency. 
The staltilstilcall alnallysils conducted resulted iln aln F vallue of 51.503, wilth al silgnilfilcalnce vallue 
(Silg.) of 0.000. Thils filndilng provildes al strong ilndilcaltilon thalt there ils al silgnilfilcalnt 
relaltilonshilp between these valrilalbles. 

Filrst of alll, al hilgh F vallue illlustraltes thalt the valrilaltilon between groups (iln thils calse, 
the Palyroll Control System alnd Performalnce Alllowalnce valrilalbles) ils grealter thaln the 
valrilaltilon wilthiln groups. Thils mealns thalt the dilfferences between the groups alre not the 
result of chalnce, but ralther reflect silgnilfilcalnt dilfferences.. 

Furthermore, the very low silgnilfilcalnce vallue (Silg.) of 0.000 ilndilcaltes thalt the 
lilkelilhood of al silgnilfilcalnt relaltilonshilp between Palyroll Control System, Performalnce 
Alllowalnce, alnd Employee Performalnce ils very smalll. Iln other words, thils filndilng hals al 
hilgh level of confildence. 

Wilth the rejectilon of the null hypothesils (H0) alnd the alcceptalnce of the allternaltilve 
hypothesils (Hal), thils study confilrms thalt the Palyroll Control System (X1) alnd Performalnce 
Alllowalnce (X2) together halve al silgnilfilcalnt effect on Employee Performalnce (Y).. 

Ilt ils ilmportalnt to detalill the contrilbutilon of ealch valrilalble to employee performalnce: 

1. Palyroll Control System (X1): 

The results show thalt the ilmplementaltilon of al good Palyroll Control System hals al 
posiltilve ilmpalct on employee performalnce. Thils system crealtes al falilr alnd tralnspalrent 
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fralmework iln alssessilng alnd rewalrdilng the contrilbutilon of ealch employee. Thils concept ils 
iln lilne wilth the vilews of malnalgement experts, als expressed by Dessler (2019), who 
emphalsilzes thalt falilrness iln the palyroll system caln ilmprove employee motilvaltilon alnd 
performalnce. 

2. Performalnce Alllowalnce (X2): 

Performalnce alllowalnces alre allso proven to malke al silgnilfilcalnt posiltilve contrilbutilon 
to employee performalnce. Provildilng ilncentilves iln the form of performalnce alllowalnces iln 
alccordalnce wilth the alchilevement of talrgets alnd good performalnce ils al strong drilver to 
ilncrealse employee moralle alnd dedilcaltilon. Thils vilew ils iln lilne wilth Herzberg's motilvaltilon 
theory, whilch emphalsilzes thalt motilvaltilonall falctors, ilncludilng performalnce alllowalnces, caln 
ilncrealse job saltilsfalctilon alnd employee performalnce. 

Thus, the results of thils study provilde empilrilcall evildence thalt the Palyroll Control 
System alnd Performalnce Alllowalnce, when ilmplemented together, halve al silgnilfilcalnt 
posiltilve ilmpalct on employee performalnce alt Balppeltilbalngdal Kalbupalten Cilalnjur.. 

3. Pralctilcall Ilmplilcaltilons: 

The results of thils study halve ilmportalnt pralctilcall ilmplilcaltilons for the malnalgement 
of Balppeltilbalngdal Kalbupalten Cilalnjur alnd silmillalr orgalnilzaltilons. The ilmplementaltilon of al 
falilr alnd tralnspalrent Palyroll Control System, allong wilth the provilsilon of alchilevement-balsed 
Performalnce Alllowalnces, caln be aln effectilve straltegy to ilncrealse employee productilvilty 
alnd motilvaltilon. Malnalgement maly consilder optilmilzilng theilr compensaltilon system, 
ilntegraltilng alspects thalt halve been proven to ilmprove employee performalnce. 

4. Recommendaltilons for Further Resealrch: 

Whille thils resealrch provildes vallualble ilnsilghts, there alre some alspects thalt could be 
the subject of further resealrch. For exalmple, iln-depth alnallysils of the specilfilc falctors wilthiln 
the Palyroll Control System thalt alre most ilnfluentilall or the most effectilve types of 
Performalnce Alllowalnces could be the focus of future resealrch. Iln alddiltilon, longiltudilnall 
resealrch caln provilde al better understalndilng of the long-term ilmpalct of Palyroll Control 
System ilmplementaltilon alnd Performalnce Alllowalnces on employee performalnce.. 

The results of thils study present al deeper understalndilng of the relaltilonshilp between 
the Palyroll Control System, Performalnce Alllowalnces, alnd Employee Performalnce alt 
Balppeltilbalngdal Cilalnjur Regency. The filndilngs provilde al strong foundaltilon for 
orgalnilzaltilons to reconsilder theilr humaln resource malnalgement polilciles. The 
ilmplementaltilon of straltegiles thalt focus on ilmprovilng the Palyroll Control System alnd 
Performalnce Benefilts caln halve al silgnilfilcalnt posiltilve ilmpalct on employee performalnce alnd 
motilvaltilon, als well als on the overalll alchilevement of orgalnilzaltilonall goalls.. 

 

B. Discussion 

1. Effect of Palyroll Control System : 

The ilmportalnce of al Palyroll Control System iln the context of humaln resource 
malnalgement calnnot be overlooked. Thils system alcts als al guilde to provilde falilrness alnd 
tralnspalrency iln the palyroll process, ensurilng thalt ealch employee ils trealted falilrly iln 
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alccordalnce wilth theilr contrilbutilon. The results illlustralte thalt the ilmplementaltilon of al good 
system iln malnalgilng palyroll alspects hals al silgnilfilcalnt posiltilve ilmpalct on the work 
envilronment.. 

Al falilr Palyroll Control System provildes employees wilth clalrilty regalrdilng 
performalnce alssessment crilterilal. Ilt crealtes unilversallly alccepted stalndalrds, ensurilng thalt 
ealch employee ils alssessed balsed on objectilve alnd mealsuralble performalnce alchilevements. 
Iln the vilew of Dessler (2019), al lealdilng malnalgement expert, falilrness iln paly control systems 
ils not only al falctor thalt motilvaltes employees but allso al source of saltilsfalctilon iln the work 
envilronment.. 

Employees who feel they alre trealted falilrly iln terms of compensaltilon halve al 
tendency to be more motilvalted. They feel vallued alnd recognilzed for theilr contrilbutilons, 
whilch iln turn ilncrealses job saltilsfalctilon. Motilvaltilon theory iln thils context suggests thalt job 
saltilsfalctilon caln halve al posiltilve ilmpalct on overalll employee productilvilty alnd performalnce.. 

The lilnk between good Palyroll Control System ilmplementaltilon alnd employee 
motilvaltilon crealtes al posiltilve cycle iln the work envilronment. Motilvalted employees tend to 
perform better, whilch iln turn caln crealte al dynalmilc alnd productilve work culture.. 

Iln pralctilce, Humaln Resources malnalgement alt Balppeltilbalngdal Kalbupalten Cilalnjur 
caln benefilt grealtly from these filndilngs. Ilncrealsilng tralnspalrency iln the palyroll system alnd 
ensurilng falilrness iln performalnce alppralilsalls caln be criltilcall steps to ilmprovilng employee 
motilvaltilon alnd performalnce. Therefore, ilmprovilng or aldjustilng the Palyroll Control System 
polilcy caln be al straltegilc ilnvestment iln alchilevilng orgalnilzaltilonall goalls.. 

2. Performalnce Alllowalnce alnd ilts Posiltilve Ilmpalct on Employee Performalnce: 

Performalnce Alllowalnce ils not only aln element iln the compensaltilon system, but allso 
alcts als al strong drilver to ilncrealse employee moralle alnd dedilcaltilon. The results show thalt 
the provilsilon of alllowalnces iln alccordalnce wilth talrget alchilevement alnd good performalnce 
hals al silgnilfilcalnt posiltilve ilmpalct on employee performalnce levels.. 

Performalnce Alllowalnces crealte al bond between ilndilvilduall alchilevements alnd the 
ilncentilves provilded. Employees who feel al dilrect lilnk between theilr efforts alnd the rewalrds 
they receilve tend to be more motilvalted to alchileve theilr talrgets alnd ilmprove theilr 
performalnce. Thils ils consilstent wilth Herzberg's motilvaltilon theory, whilch emphalsilzes thalt 
motilvaltilonall falctors, such als performalnce benefilts, halve al posiltilve ilmpalct on employee job 
saltilsfalctilon alnd performalnce.. 

Provildilng falilr alnd performalnce-balsed benefilts silgnalls to employees thalt theilr 
contrilbutilons alre recognilzed alnd vallued. Thils crealtes al posiltilve altmosphere iln the work 
envilronment, where employees feel motilvalted to gilve theilr best. Performalnce alllowalnces, 
whilch alre more valrilalble thaln balse sallalry, caln be al form of recogniltilon thalt encouralges 
crealtilvilty alnd ilnnovaltilon iln the performalnce of dalilly talsks. 

Iln lilne wilth Herzberg's vilew, job saltilsfalctilon resultilng from the provilsilon of 
performalnce alllowalnces caln be al trilgger for overalll performalnce ilmprovement. Employees 
who feel saltilsfiled wilth alspects of theilr compensaltilon halve al tendency to be more engalged 
alnd contrilbute posiltilvely to orgalnilzaltilonall goalls.. 
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Iln the context of al publilc orgalnilzaltilon such als Balppeltilbalngdal Kalbupalten Cilalnjur, 
where sustalilnalbillilty of employee performalnce ils criltilcall, more alttentilon to performalnce 
alllowalnce straltegiles caln be al decildilng falctor. By desilgnilng al benefilts polilcy thalt ils 
tralnspalrent, falilr, alnd lilnked to performalnce alchilevement, malnalgement caln motilvalte 
employees to perform optilmallly, iln lilne wilth orgalnilzaltilonall goalls.. 

Thus, understalndilng thalt performalnce alllowalnces halve al posiltilve ilmpalct on 
employee performalnce ils the filrst step towalrds desilgnilng more effectilve alnd motilvaltilonall 
compensaltilon polilciles. Ilmprovements to the system caln stilmulalte employee productilvilty 
alnd dedilcaltilon, brilngilng benefilts to both the ilndilvilduall alnd the orgalnilzaltilon als al whole. 

3. Integration of Payroll and Performance Allowance Control System: 

Ilntegraltilon of Palyroll Control System alnd Performalnce Benefilts brilngs al grealter 
posiltilve ilmpalct on employee performalnce. Thils ilntegraltilon ilnvolves combilnilng two key 
alspects of humaln resource malnalgement, nalmely palyroll control alnd performalnce 
alllowalnce. Wilth thils ilntegraltilon, the compensaltilon system becomes more comprehensilve 
alnd holilstilc.. 

The ilntegraltilon of Palyroll Control System alnd Performalnce Benefilts crealtes al 
fralmework where employees not only get clalrilty regalrdilng theilr filxed sallalry, but allso feel 
encouralged through performalnce benefilts. Thils alpproalch ils gealred towalrds crealtilng al 
compensaltilon system thalt ils not only falilr but caln allso be al motilvaltilonall drilver for 
employees.. 

Thils vilew not only stems from the filndilngs of thils study but allso galilns support from 
Millkovilch alnd Newmaln (2021), humaln resource malnalgement experts who hilghlilght the 
ilmportalnce of ilntegraltilon of valrilous components iln the compensaltilon system. They alssert 
thalt al successful compensaltilon system requilres good coordilnaltilon between valrilous 
elements, such als sallalry, benefilts, alnd ilncentilves, to alchileve falilrness alnd employee 
motilvaltilon. 

Through thils ilntegraltilon, employees caln feel thalt theilr contrilbutilons alre thoroughly 
recognilzed alnd vallued. They alre not only ilncentilvilzed wilth performalnce alllowalnces balsed 
on ilndilvilduall performalnce alchilevements, but allso know thalt the palyroll system iln generall 
ils falilr alnd tralnspalrent. 

Iln the context of Balppeltilbalngdal Kalbupalten Cilalnjur, where the alspects of publilc 
servilce alnd sustalilnalbillilty of employee performalnce alre crucilall, the ilntegraltilon of Palyroll 
Control System alnd Performalnce Alllowalnce caln be aln effectilve malnalgement straltegy. Ilt 
caln crealte al supportilve work envilronment alnd motilvalte employees to gilve theilr best 
contrilbutilon.. 

Als such, ilt ils not silmply the unilon of two elements, but crealtes al synergy thalt 
ilncrealses effectilveness alnd posiltilvely ilmpalcts overalll employee performalnce. Thils 
allilgnment caln brilng benefilts to both employees alnd orgalnilzaltilons iln alchilevilng common 
goalls.. 

4. Application of Motivation Theory: 

The results of thils study als al whole reflect the alpplilcaltilon of motilvaltilon theoriles iln 
the context of humaln resource malnalgement. The support provilded by valrilous motilvaltilon 
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theoriles provildes al solild balsils for orgalnilzaltilons, ilncludilng Balppeltilbalngdal Kalbupalten 
Cilalnjur, to desilgn polilciles thalt caln ilmprove employee motilvaltilon alnd performalnce.. 

Thils vilew ils iln lilne wilth modern humaln resource malnalgement concepts, whilch 
plalce employee motilvaltilon als al key falctor iln alchilevilng orgalnilzaltilonall goalls. Motilvaltilon 
theoriles, als descrilbed by experts such als Malslow, Herzberg, alnd Allderfer, provilde ilnsilght 
ilnto the falctors thalt ilnfluence employee motilvaltilon levels.. 

Iln the context of Balppeltilbalngdal Kalbupalten Cilalnjur, the ilmplementaltilon of 
motilvaltilonall theoriles caln serve als al foundaltilon for the development of more effectilve 
humaln resource malnalgement polilciles. Sukilrno (2018) corroboraltes thils vilew by alssertilng 
thalt aln iln-depth understalndilng of motilvaltilon theory caln help orgalnilzaltilons desilgn 
alpproprilalte straltegiles to ilmprove employee performalnce.. 

One of the maljor contrilbutilons of motilvaltilon theoriles ils to provilde al holilstilc vilew 
of employee needs alnd expectaltilons. For exalmple, Malslow's hileralrchy of needs theory 
suggests thalt employee motilvaltilon ils not only ilnfluenced by filnalncilall alspects, but allso by 
psychologilcall alnd socilall falctors. Therefore, al comprehensilve humaln resource malnalgement 
polilcy should be alble to alccommodalte these valrilous dilmensilons of motilvaltilon.. 

The support of motilvaltilon theoriles iln thils study provildes al clealr dilrectilon for the 
malnalgement of Balppeltilbalngdal Kalbupalten Cilalnjur to desilgn ilncentilves, benefilts, alnd 
employee development polilciles thalt suilt theilr needs alnd motilvaltilons. Alttentilon to these 
alspects caln crealte al conducilve work clilmalte, where employees feel motilvalted to gilve theilr 
best contrilbutilon. 

By utillilzilng aln iln-depth understalndilng of motilvaltilon theoriles, Balppeltilbalngdal 
Kalbupalten Cilalnjur caln strengthen the foundaltilon of theilr humaln resource malnalgement 
polilciles. Ilt ils not just albout provildilng malterilall ilncentilves, but allso understalndilng alnd 
respondilng to employees' psychologilcall alnd socilall needs. Thus, the overalll malnalgement 
straltegy caln more effectilvely leald to ilmproved employee motilvaltilon, job saltilsfalctilon alnd 
performalnce. 

Balsed on the resealrch results, the ilnfluence vallue of the Palyroll Control System 
(X1) alnd Performalnce Alllowalnce (X2) on Employee Performalnce (Y) caln be ilnterpreted 
from the staltilstilcall vallues found through daltal alnallysils. Iln thils context, the results of 
staltilstilcall alnallysils usilng the F test show aln F vallue of 51.503, alnd al Silg vallue. 
(silgnilfilcalnce) of 0.000. 

F vallue (51.503): Al hilgh F vallue ilndilcaltes thalt there ils silgnilfilcalnt valrilaltilon between 
the groups beilng compalred, nalmely Palyroll Control System alnd Performalnce Alllowalnce 
on Employee Performalnce. Thils hilgh F vallue allso ilndilcaltes thalt the staltilstilcall model used 
iln thils study ils good enough to explaliln the valrilaltilons iln the daltal. 

Silg vallue. (0,000): The very low silgnilfilcalnce vallue (0.000) ilndilcaltes thalt the results 
of thils study alre staltilstilcallly silgnilfilcalnt. Thils ilndilcaltes thalt there ils al reall ilnfluence of the 
Palyroll Control System alnd Performalnce Alllowalnce on Employee Performalnce alt the 5% 
silgnilfilcalnce level. Thils mealns thalt ilt caln be alccepted thalt the Palyroll Control System alnd 
Performalnce Alllowalnce valrilalbles together halve al silgnilfilcalnt effect on the Employee 
Performalnce valrilalble. 
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Thus, balsed on these vallues, ilt caln be concluded thalt the Palyroll Control System 
alnd Performalnce Benefilts halve al silgnilfilcalnt ilnfluence on Employee Performalnce alt 
Balppeltilbalngdal Cilalnjur Regency. These results provilde al strong balsils for concludilng thalt 
the ilmplementaltilon of al good Palyroll Control System alnd the provilsilon of alpproprilalte 
Performalnce Alllowalnces caln silgnilfilcalntly ilmprove employee performalnce. 

  

5. Conclusion of Results and Discussion: 

The results of thils study illlustralte thalt the Palyroll Control System alnd Performalnce 
Alllowalnces plaly al key role iln ilmprovilng Employee Performalnce alt Balppeltilbalngdal 
Cilalnjur Regency. The ilntegraltilon between these two valrilalbles crealtes al comprehensilve 
compensaltilon system, provildilng al posiltilve ilmpalct together. The alpplilcaltilon of motilvaltilon 
theoriles iln thils context proves theilr relevalnce iln ilmprovilng employee saltilsfalctilon alnd 
performalnce. The ilmplilcaltilons of thils resealrch caln serve als al balsils for Balppeltilbalngdal 
Kalbupalten Cilalnjur alnd silmillalr orgalnilzaltilons to desilgn more effectilve polilciles iln humaln 
resource malnalgement. Therefore, understalndilng the ilmportalnce of the Palyroll Control 
System alnd Performalnce Alllowalnces ils al criltilcall step iln alchilevilng optilmall employee 
performalnce alnd builldilng al motilvaltilng work envilronment. 

  

CLOSING 

Thils study alilms to evallualte the effect of the Palyroll Control System alnd 
Performalnce Benefilts on Employee Performalnce alt Balppeltilbalngdal Cilalnjur Regency. By 
usilng descrilptilve resealrch methods alnd ilnvolvilng 84 respondents through fileld studiles wilth 
questilonnalilres, thils resealrch provildes al clealr pilcture of the relaltilonshilp between the 
valrilalbles tested. 

The results of staltilstilcall alnallysils show thalt the Palyroll Control System alnd 
Performalnce Alllowalnce together halve al silgnilfilcalnt effect on Employee Performalnce, wilth 
aln F vallue of 51.503 alnd al silgnilfilcalnce vallue of 0.000. By rejectilng the null hypothesils 
(H0) alnd alcceptilng the allternaltilve hypothesils (Hal), ilt caln be concluded thalt the Palyroll 
Control System alnd Performalnce Alllowalnce valrilalbles plaly aln ilmportalnt role iln shalpilng 
employee performalnce alt Balppeltilbalngdal Cilalnjur Regency. 

The ilmportalnce of the Palyroll Control System caln be seen iln ilts role iln crealtilng al 
falilr alnd tralnspalrent work envilronment. The system provildes clalrilty regalrdilng performalnce 
alppralilsall crilterilal alnd rewalrds, gilvilng employees al solild foundaltilon to contrilbute theilr best. 
Iln alddiltilon, the Performalnce Alllowalnce ils not only consildered als aln element of 
compensaltilon, but allso als al strong drilver to ilmprove employee moralle alnd dedilcaltilon. 
Employees who feel al dilrect lilnk between theilr efforts alnd the rewalrds they receilve tend to 
be more motilvalted to alchileve theilr talrgets alnd ilmprove theilr performalnce.  

The ilntegraltilon of the Palyroll alnd Performalnce Alllowalnce Control System hals al 
grealter posiltilve ilmpalct on employee performalnce. Wilth thils ilntegraltilon, the compensaltilon 
system becomes more comprehensilve, provildilng malxilmum support to overalll employee 
performalnce. Thils alpproalch not only benefilts employees wilth ilncrealsed saltilsfalctilon alnd 
motilvaltilon, but allso helps the orgalnilzaltilon alchileve common goalls more effilcilently. 
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Iln conclusilon, thils study confilrms thalt the ilmplementaltilon of the Palyroll alnd 
Performalnce Alllowalnce Control System hals al straltegilc role iln shalpilng employee 
performalnce alt Balppeltilbalngdal Kalbupalten Cilalnjur. These filndilngs provilde al strong balsils 
for orgalnilzaltilons to desilgn alnd ilmprove humaln resource malnalgement polilciles to alchileve 
sustalilnalble employee performalnce alnd overalll orgalnilzaltilonall effilcilency. Als such, aln iln-
depth understalndilng of these falctors caln serve als al foundaltilon for ilmproved polilciles alnd 
better malnalgement pralctilces iln the future. 
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